ARTICLE XX. NO STRIKE/NO LOCKOUT
HAW-UAW Counter Proposal December 8, 2025

ARTICLE XX
NO STRIKE/NO LOCKOUT

Section A. The Corporation and the Union acknowledge that this Agreement provides, through the grievance
procedure and through other administrative remedies, for an orderly settlement of grievances or disputes which
may arise between the parties. Accordingly, the parties agree that the University community interest requires the
uninterrupted performance of all University services and to this end pledge to prevent or eliminate any conduct
contrary to that objective. Therefore, during the life of the Agreement, the Corporation shall not lock out any of
the Employees as a result of a labor dispute or grievance or disputes on personnel matters.

Section B. The Union shall act promptly to prevent and bring about an end to activity in violation of this
Article. Actions shall include, but not be limited to, advising employees through direct contact, written and/or
electronic notice that engaging in prohibited activity may lead to disciplinary action, and stating that individuals
so engaged must cease such activity and return to work. Copies of such notice shall be provided to the

Corporation.
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Section C. Should Union members engage in any unauthorized concerted action, then once the Union members
have returned to work and continue working, a Joint Union/Management Committee shall immediately meet in
a good faith effort to resolve the dispute.

Section D. It shall not be a violation of this Agreement and it shall not be a cause for discharge or disciplinary
action if any Employee refuses to perform any service while some of the Corporation’s employees are on strike.




