University counter
3-24-25

ARTICLE XX
NON-CITIZEN WORKERS’ RIGHTS

Section A. Each non-citizen Employee is responsible for ensuring that they havc valid work
authorizations and are compliant with the terms of their visas. The University will continue to
provide information and reasonable support to its non-citizens Employees through the efforts of
the Harvard International Office. The parties understand that the United States government is the

final arbiter of any and all 1mm1grat10n and Vlsa issues that may arise. s—hal—l—pm&%i%pteteet}eﬂs

Section B. Assuming that the Employee provides any needed information in a timely manner,
theThe—Ceorporation the University will, in a timely manner, complete all work authorization
documentation for which it is responsible and giveregularreperts provide updates about the
processing se—t-hat—Emp}eyees—de—ﬂet—e*peﬁeﬁee in_an effort to avoid delayed start dates
paychecks, or benefit coverage. H-th 3
&HmebLmaﬂﬁeFtheyLﬁ%aH—mak%Empl%%eHmelee%esses—Employees will be kept mformed
of relevant deadlines, ty e nd-an : m m
or-theirfamilies—In cases of delays or comphcatlons the Umvers1ty Geﬁae{:at}ewwﬂl promptly
inform the Employee and, within its capacity, work to resolve the issue.

Section C. Visa Processing.




1. Upen—offeringan-employee—a-job, Once an individual has become an Employee, the

Cerperation—University shall provide contact information for and access to qualified
support personnel (e.g., HIO representative); contact information for the HAW-UAW
Union. :-The HIO maintains an after hours travel support phone line in case of emergency
travel questions. The phone line is not for seeking general information about immigration

Or visa Issues.

7—The Cerporatton-University shall assign a Harvard International Office representative to
each bargaining unit Employee who is a foreign national. The HIO representative will act
as the primary contact for all immigration-related matters.; ensuringthat-external-counsel

2 The University shall develop and maintain on the HIO website general information for visa

holders, outlining their general right and options. However, in no way shall this be offered
or construed as legal advice for Employees. The University does not provide, and is not




responsible for prov1d1ng, legal adv1ce to non- c1tlzen Employees. Fhe-Ceorporation—shalt

Section E. Immigration-based leave.

1. Employees shall have the right to five (5) business days off time-eff without loss of pay to
attend visa and immigration proceedings in which they are required to attend for

themselves thelr spouse or dependent( s) —meladmg—bm—ﬂe{—mnﬁed—te—adimms&aﬂ*te

- This time
shall not be counted agalnst any other pa1d or unpald tlme off allotted by the_University

Cerperation-or guaranteed by this Agreement.

SeetionFMeetings—Section F Meetings

1. Should any change in laws or regulations relevant to these procedures, including but not
limite to the repeal of Deferred Action for Childhood Arrivals (DACA), rescinding of
Temporary Protected Status (TPS), travel bans, or any change in immigration law or




regulations or a court ruling that sets forth any new interpretation pertaining to these
proeedures occur, the University and the Union may meet to discuss the impact of such

changes on bargaining umt members. the Ceorporationshall notify-the Unionandatthe

2. Issues of international employment, immigration status and visas shall-bepermanent
acendattemsforthe EMC - may be discussed from time to time at meetings of the LMC.

Section G. Support.

4—While the University does not offer legal advice to Employees, the HIO can advise
Employees generally on visa issues as they relate to employment. The HIO shall maintain
a list of attorneys and agencies for referral, including pro-bono agencies, if the Employee

has a complex 1mm1grat10n 1ssue B L R e e







4. Employee privacy

a. Immigration status is confidential, and the University —Cerperatien will not divulge
personal immigration status information of Employees to any parties except as required for
the immigration sponsorship process, as requested by Employees in question, as required
by law, as required to defend the University —Cerporation or its Employees in legal
proceedings, or as expressly stipulated in this Agreement.

b. The Corporation shall not disclose confidential information concerning employees to ICE
or to its agents, except as required by law. To the extent permitted by law, confidential
information includes name, address, and social security numbers.
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